
 

Modern Slavery and Human 
Trafficking Statement 
Precision Proco 
 
Date: 1st November 2024 
Prepared: Kerry Watkins. Head of HR 
Approved: Andy Skarpellis, Group COO 

 

 



 

 
 
Issue Date: 1st November 2024                                                                                                   
Version 1.0  

  

Modern Slavery and Human Trafficking Statement  

 

Introduction 

This statement sets out Precision Printing Co Ltd t/a Precision Proco’s actions to understand 
all potential modern slavery risks related to its business and to put in place steps that are 
aimed at ensuring that there is no slavery or human trafficking in its own business and its 
supply chains. The company understands its responsibilities under the Modern Slavery Act 
2015, this particular statement covers the period including financial year end 2024 and is 
approved by the Group COO.  

As part of the printing industry the organisation recognises that it has a responsibility to take 
a robust approach to slavery and human trafficking. 

The organisation is absolutely committed to preventing slavery and human trafficking in its 
corporate activities, and to ensuring that its supply chains are free from slavery and human 
trafficking.  

The Company considers that modern slavery encompasses: 

1. Human trafficking. 
2. Forced work, through mental or physical threat. 
3. Being owned or controlled by an employer through mental or physical abuse or the 

threat of abuse. 
4. Being dehumanised, treated as a commodity or being bought or sold as property. 
5. Being physically constrained or to have restriction placed on freedom of movement 

 
Commitment 

• The Company acknowledges its responsibilities under the Modern Slavery 
Act 2015 and is committed to preventing slavery and human trafficking 
within its own businesses and in its supply chains.  

• The Company has a zero-tolerance policy towards modern slavery. It will 
refrain from entering into business, and/or will discontinue any current 
business with any other organisation which knowingly supports or is found 
to involve itself in slavery, servitude and forced or compulsory labour. 

• No labour provided to the Company in the pursuance of the provision of its 
own services is obtained by means of slavery or human trafficking. The 
Company strictly adheres to the minimum standards required in relation to 
its responsibilities under relevant employment legislation in the United 
Kingdom.  

• The Company has not, to its knowledge, conducted any business with 
another organisation which has been found to have involved itself with 
slavery and/or human trafficking. 
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• The Company encourages use of its whistleblowing policy to report any 
concerns regarding modern slavery and will investigate any complaints 
thoroughly. 

• To ensure effectiveness in combatting modern slavery, The Company 
maintains an accurate supplier list including contact details. It will ensure 
action is taken in response to reports of modern slavery in its supply chains 
and any complaints made via the whistleblowing policy will be responded to 
in accordance with the policy. 

Due diligence 

The organisation undertakes due diligence when considering taking on new 
suppliers, and regularly reviews its existing suppliers. The organisation's due 
diligence and reviews include; 

• Identify and assess potential risk areas when considering taking on new suppliers 
and regularly review existing supply chains. 

• Monitor potential risk areas in our supply chains. 
• evaluating the modern slavery and human trafficking risks of each new supplier. 
• conducting supplier audits or assessments, which have a greater degree of focus on 

slavery and human trafficking where general risks are identified. 
• taking steps to improve substandard suppliers' practices, including providing advice 

to suppliers and requiring them to implement action plans. 
• invoking sanctions against suppliers that fail to improve their performance in line with 

an action plan or seriously violate our supplier code of conduct, including the 
termination of the business relationship. 

Relevant policies 

• Whistleblowing policy - We have in place systems to encourage the reporting of 
concerns and the protection of Whistle blowers.  

• Ethical Trading Statement - Through its business practices the Company seeks to 
protect and promote the human rights and basic freedoms of all its employees and 
agents. 
Further the Company is committed to protecting the rights of all of those whose work 
contributes to the success of the Company, including those employees and agents of 
suppliers to the Company.  

 

 


